
Appropriations levels 
 
Overall, higher education funding fared relatively well in the FY12 budget sent to  Governor Quinn.  Four 
year institutions saw cuts of 1.15% and community colleges were cut less than 1%.  Both the Governor 
and Illinois Senate President Cullerton have indicated that the General Assembly may come back into 
session this summer to deal with budgetary issues. 
 
Unemployment Insurance Task Force 
 
Efforts are again underway to staff and hold hearings of this Task Force.  The Task Force is an initiative of 
the IEA in response to the plight of our adjunct members, who receive no employment guarantees and no 
unemployment insurance.  We HOPE to hold the first hearing in late August. 
 
University Civil Service Workers 
 
SB 1150 - This bill protects IEA university civil service workers by prohibiting universities from 
arbitrarily reclassifying civil service positions into non-union, exempt positions.  The bill requires all 
changes to be approved by the Executive Director of the State Universities Civil Service System.  The IEA 
supported the bill and worked with our SIU-C civil service local to frame the issue for legislators.  The bill 
passed the Senate but died in the House. 
 
Performance Measures/Funding 
 
HB 1503/SB 1773 – Last year, the Higher Education Finance Study Commission adopted a report that 
recommended linking higher education funding to soon-to-be-developed performance measures.  These 
performance measures would ostensibly be developed and tailored to the unique mission of each public 
university in Illinois.  Such measures include retention and graduation rates.  The measures will be 
developed with all interested groups at the table, including the IEA. 
 
The IEA supported these bills, as well as the underlying report offered by the Study Commission.  Both 
passed to the Governor.   
 
College Retiree Health Insurance 
 
SB 1967 – The College Insurance Program (CIP) is the downstate retiree health insurance program for 
community college faculty and staff.  Active community college members pay .5% of salary for this 
program.  When the program was developed, City Colleges of Chicago chose to be exempt although for the 
past several years, City Colleges has sought to gain admittance to the program. 
 
Currently, the state pays around $4.5 million annually into the program.  Speaker Madigan announced 
earlier this year that he would no longer support this appropriation.  True to his word, this year’s budget 
does not include state funds for this program. 
 
On the final day of the legislative session, Madigan introduced legislation to increase contribution rates to 
.97% and to admit City Colleges into the program.  The bill failed because downstate and suburban 
legislators recognized their constituents were paying additional dollars not to stabilize the program, but 
to allow City Colleges retirees to enter the program.  IEA opposed the bill for this reason and offered an 
amendment that increased the contribution rates with the additional funds being used to stabilize the 
program without the entry of City Colleges. 
 



The sponsor of the bill refused to consider the amendment offered by IEA.  The fund is still bankrupt.  
Further talks will now have to be held with the Quinn administration to determine the next step. 
 
State employee health insurance – Blue Cross vs. Health Alliance and Humana 
 
Governor Quinn’s office recently negotiated a new health insurance plan for state retirees, including our 
retired university members.  The new plan trades the current plans offered under Health Alliance and 
Humana for one offered by Blue Cross Blue Shield.  This move would require our university retirees to 
change plans and doctors.   
 
SB 178 would allow legislators to have a say in these types of contracts, via the work of the Commission 
on Government Forecasting and Accountability (COGFA).  The bill passed both chambers.  Governor 
Quinn has indicated he will veto the bill.   
 
Retiree Health Insurance 
 
SB 175 would have increased premium payments for SURS annuitants by $3,000 to $4,000/year. This bill 
would peg retiree premium payments to years of service, age at retirement and state pension annuity.  
The higher one's annuity, the more that individual would pay for health insurance in their retirement 
years.  Those who retired and were not yet Medicare eligible would receive a hefty increase in their 
premium costs. 
 
The bill was opposed by the IEA and the sponsor did not have enough votes to call the bill for a vote.  
However, he has vowed to revisit the issue during the fall Veto Session. 
 
Tuition Waivers 
 
SB 1318/HB 2959 sought to repeal statutory provisions for tuition waivers for children of university 
employees.  IEA killed both bills before they reached the committee-vote stage.  It is IEA’s policy that this 
statutory provision is a benefit earned by our university employees. 
 
Concealed Carry/Gun Control 
 
HB 148 - Midway through the legislative session, the issue arose of the ability of faculty and students to 
carry guns on campus.  This bill did not pass, so there are no changes in this area of state law. 
 
Sex Offenders Registration 
 
HB 295 requires that sex offenders register with the higher education institution where they are 
employed or attend. 
 
Enrollment/Cost saving measures  
 
HB 1079/SB 1883 require all state universities to annually report to the IBHE all programs that have 
been terminated or reduced by the university.  The bill also requires universities to report programs with 
low enrollments and/or high expense per degree.  Finally, the bill requires each university to report cost 
saving measures undertaken during the previous year.  All of this information will be compiled in a 
report by the IBHE. 
 


