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Good afternoon. 
 
My name is Natasha Zaretsky, a history professor and a supporter of unions.  I’m speaking to 
you today on behalf of the four IEA local associations representing over 3400 faculty, staff, and 
graduate assistants on the SIUC campus. This includes the SIUC Faculty Association 
(representing full-time tenured and tenure track faculty) and President Randy Hughes, the 
Association of Civil Service Employees (representing civil service employees on campus) with 
Vice-President for Communications Brenda Prell, SIUC Non-Tenure Track Faculty Association 
(representing full and part-time non-tenure track faculty) with President Mike Smith, and the 
Graduate Assistants United (representing graduate assistants) and President Jim Podesva. 

 

Today each of these four local associations completed, signed and mailed out “Notice of Intent 
to Strike” forms to the Illinois Educational Labor Relations Board, the Regional Superintendent 
of Jackson and Perry Counties and representatives of the Southern Illinois University Board of 
Trustees.  Copies are available for you here.  This is a procedural requirement of the Labor Act 
in order for these locals to consider a strike action.  With the completion of this requirement, 
any one or all of these local associations could choose to call a strike on the SIUC campus after a 
waiting period of 10 days. 
 
No strike is scheduled at this time.  Before a strike of any local association could or would be 
called, this job action must first be approved by a vote of its general membership.  The 
membership of each of the unions will have the final say as to whether or not a strike occurs for 
that particular union.  Each union will make its own independent decision.   
 

What does all this mean?  
 

The intent behind the notices is two-fold for each of the unions:   1) we want to get the Board 
of Trustees bargaining teams back at the table and negotiating in good faith, and 2) we want to 
encourage our employer to bring fair and reasonable proposals so we can reach acceptable 
agreements and conclude the negotiations for new multi-year successor contracts.  At this late 
date in the negotiations, it’s essential that all parties work diligently toward fair settlements. 
This decision means that after months of negotiations, each of the four local associations on 
campus has become utterly frustrated and disillusioned with the contempt and rigidity of Board 
representatives– and that we have no other choice than to head down a road that asserts our 
legal rights to take action when confronted with impasse, imposed terms and vetoes of our 
legitimate needs.  
 

When the administration imposes terms on the faculty, staff and graduate assistants without 
fair negotiations, it drives a wedge between us that divides and demoralizes the campus 
community.   The top-down administrative strategy of unilateralism doesn’t serve any positive 



purpose.  It creates a bad atmosphere that is not conducive to quality or creating a good 
learning environment for students. 
 

You can’t solve a problem if one side chooses to impose its position without compromise.  That 
leaves the other party with the sole option of taking its own unilateral action.   
 

Since the very beginning of negotiations, each local association has attempted to work out 
differences with the university in a collaborative and thoughtful way that leads to goodwill and 
better campus relations.  Our goal is fairness to the faculty, graduate assistants, staff, and the 
university community as a whole.  Each of these local associations represents dedicated 
employees who are devoted to making SIUC the best university it can be.  We serve the 
students and we are integral parts of the SIUC community – the economic engine of Southern 
Illinois.   
 
But we have been met with stubborn resistance and unwillingness to compromise at every step 
of the way. 
 
Now, in its latest missive of disrespect toward us, the administration has unilaterally imposed 
its terms and conditions of employment on the unions without giving full effort to reaching 
acceptable agreements.  This failure to reach fair, mutual agreements has left us with no other 
choice than to protect our legal right to strike in the event a strike becomes necessary. 
 
It is our sincere hope that a strike on campus will not be necessary.  It is our desire to get all 
parties back to the bargaining table so fair, mutually acceptable agreements can be negotiated.   
We remain ready, willing and able to negotiate to reach fair agreements.   We can report that 
prior to today’s actions we reached out to the administration in the hope of resuming 
negotiations before now. Those efforts have resulted in a formal response that the 
administration shares our view that new bargaining sessions must be scheduled, but as yet no 
new dates for bargaining have been set. 
 
What is unclear at this time is whether the resumption of bargaining sessions signals a true 
change from the administration’s hard line approach of the past year or whether the return to 
the table will be just a smokescreen for continued unilateral action.    
 
Time will tell.  
 

We will keep you and the community informed of future events as they unfold. 
 
Questions?  

Contacts: Randy Hughes[cell: 618-713-6326, email: hrhughes57@frontier.com];  
     Mike Smith[cell: 618-525-2261, email: msmith2@siu.edu]; 

                  Brenda Prell[cell: 618-201-8659, email: bprell@siu.edu];  
     Jim Podesva[cell: 618-980-3415, email: jpodesv@siu.edu]    

           


