
The following is excerpted from the SIU Board of Trustees “Last, Best and Final” Offer
presented on March 29, 2011.

ARTICLE 19
REDUCTION IN FORCE AND RECALL PROCEDURES

19.01. If the Board considers a need for a reduction in force for Faculty members, the
Board shall promptly notify the Association in writing of the proposed reduction
in force. Such notice shall be at least forty-five (45) days before the proposed
implementation of the reduction in force. If the Association wishes to bargain
over the proposal, it shall promptly serve written notice upon the Board of such
demand in accordance with applicable law.

19.02. If the Board decides it is necessary to fully or partially lay off Faculty members in
accordance with this Article, the factors which will be considered in light of the
University’s program needs, in determining which, if any, employees will be
retained, are: length of full-time service at the University, including approved
leaves; length of full-time service in the department, including approved leaves;
educational qualifications; professional training; and professional experiences.
The full or partial layoff of Faculty members in the level of organization as
determined by the Board to which the layoff applies shall be in the order listed
below:

a. Full-time untenured tenure-track Faculty;

b. Tenured Faculty.

18.03. No tenured Faculty member shall be laid off for the purpose of creating a vacancy
to be filled by an administrator entering the bargaining unit.

19.04. a. Prior to the effective date of the reduction in force of any employee, the
University and the Board shall review the possibility of:

(1) an assignment with duties in more than one unit;

(2) part-time employment; or

(3) transfer to another unit or position;

The results of these efforts shall be made known to the Faculty member. A
Faculty member who accepts such other bargaining unit employment may,
with Board approval, retain accumulated rights or benefits. The Faculty
member shall be informed of the locations of University employment
postings. Until the effective date of the reduction in force, the University
shall provide access to the University Placement Service for assistance in



locating other employment outside the University. Nothing in this article
shall be a contravention of University policy.

b. Prior to the effective date of her/his reduction in force, a Faculty member
given notice of a full or partial layoff may request a meeting with the
Dean to establish:

(1) the description of the Faculty member’s position at the time she/he
was given notice of the full or partial layoff;

(2) the areas of bargaining unit employment for which the Faculty
member is qualified on the basis of training or experience.

18.05. The Board shall provide written notification of the full or partial layoff to a
Faculty member affected by the layoff at least thirty (30) days prior to the
effective date of the layoff. The Association shall receive copies of the
notifications.

19.06. a. The University shall maintain a list of Faculty members who are fully or
partially laid off for a period of two years after the layoff. If a Faculty
member’s position at the time she/he was given notice of full or partial
layoff is reinstated during such period, the employee shall be sent notice
of that fact at the Faculty member’s last known address and offered re-
employment. It shall be the Faculty member’s responsibility to keep the
University advised of the employee’s current address. An offer made
pursuant to this section must be accepted within thirty (30) calendar days,
such acceptance to take effect not later than the beginning of the academic
term specified in the offer. If the offer is not accepted, the employee’s
name may be deleted from the list and, if so deleted, the Board and the
University shall have no further obligation to the employee.

b. During the two-year period specified in this Section, a laid-off employee
has the right to apply for employment at the University for which he/she
may be qualified.

s. An employee who held a tenured position on the date of the full layoff
shall resume tenure if the position is reinstated and an offer of re-
employment in that position is accepted. An employee who held a tenured
position on the date of the partial layoff shall maintain tenure. An
employee who has been laid off and who accepts re-employment in a
bargaining unit position at the University shall, upon re-employment, be
credited with any sick leave which the employee had accrued as of the
effective date of layoff, and with any vacation leave which the employee
had accrued as of the effective date of layoff and for which the employee
has received payment. The salary of a laid-off employee who resumes
employment in a bargaining unit position at the University shall be



adjusted to reflect non-discretionary increases to which the employee
would have been entitled if not laid off.

19.07. If the laws, rules, regulations, policies, and procedures governing the
administration of such insurance programs or the State University Retirement
System so permit, an employee who is laid off may contribute, at his/her own
expense, the amounts necessary to continue to receive the benefits of any State or
Board insurance program and to receive retirement credit in the State University
Retirement System.


